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1.0 Introduction

Gender disparities refer to differences in women’s and men’s access 
to resources, status and well-being, which usually favours men and 
are often institutionalized through law, justice and social norms. 

Tanzania Mainland remains a primarily rural country with an agriculture-

disparities. It is widely recognized that improving the performance of the 
agriculture sector is critical for poverty reduction and food security. 
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The Five Years Development Plan 
II (2016/17-2020/21) recognizes 
the role of agriculture as it 
acknowledges that agriculture has 
continued to support livelihoods of 
the majority of Tanzanians; yet, 
it remains underdeveloped and 
generally vulnerable to the whims 
of nature. Still, the agriculture 
sector employs the majority of 
Tanzanians, estimated at about 67 
percent of the employed population 
and accounts for about 23 percent 
of GDP. The Plan also recognizes 
some of the barriers that prevent 
women from equal participation in 

agriculture.

The agricultural sector is well placed 
to contribute to the Sustainable 
Development Goals, given the sector’s 

potential to contribute to increased 
food security, poverty alleviation 
and reduced child mortality through 
better nutrition, among others. The 
SDGs emphasize the importance 
of agriculture and the need to 
reinvigorate farming worldwide 
including Tanzania by supporting 
farmers, increasing investments in 
research, technology and market 
infrastructure and extend knowledge 
sharing. Women challenges affect 
women’s ability to attain Sustainable 
Development Goal 5 Target 5 
described as “Ensure women’s full 
and effective participation and equal 
opportunities for leadership at all 
levels of decision-making in political, 
economic and public life’’ and other 
goals as stipulated in the UN SDGs 
which primarily focuses on ensuring 
that no one is left behind.
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2.0 Rationale of the analysis

Agriculture is the largest sector of 
employment in Tanzania Mainland, 
with the vast majority of rural women 
and men employed in agriculture, 
mostly as self-employed on their 
own farms estimated at about 67 
percent of the employed population 
and accounts for about 23 percent of 
GDP. 

Also, In Tanzania about 65 percent 
of farmers are women and they 
account for 70 percent of the food 
production, but face challenges 
such as lack of access to credit 
and skills development, control of 
productive resources such as land and 
high rates of violence against women 
including rape, sexual harassment at 

forced prostitution, beatings, torture, 
sextortion, and harmful traditional 
practices such female genital 
mutilation (FGM). Statistics show 
that there is increasing rate of such 
violence where in 2014 were 23,685 
while in 2020 were 26,544.1

Moreover, the FYDP II also indicates 
that the performance of agricultural 
sector, though improved, remains 
far short of Vision 2025 targets and 
objectives set due to several setbacks 
particularly gender disparities in the 
communities. The underperformance 
of the agriculture sector is partially 
due to the existing gender inequalities 
in access, use and control of assets, 
resources, and services, including 
rural employment.

1 Tanzania Human Rights Report 2020 pg. 175

This analysis assesses the nature and 
degree of existing gender disparities 
in agriculture sector, linking them to 
factors such as access to resources, 
roles and relationship of men and 
women, position of men and women 
in decision making processes and 
vulnerability and capacities of men 
and women. These factors are well 
narrated below.

2.1 Access to resources 
(Land)

Access to resources implying that 
both women and men have equal 

etc.) however, with regards to this 
analysis, only land will be a point of 
reference and discussion. 

In Tanzania, 34 percent of women 
reported that they own land either 
alone or jointly. Joint ownership of 
these assets is more common among 
women than sole ownership; only 9 
percent of women own a house or land 
alone. In addition to this, the plots 
of women farmers are on average 40 
percent smaller than those of men and 
have lower yields.  This shows how 
women ownership on land is very low 
while their participation in agriculture 
is very high (insert women number in 
agriculture) compared men.2 

2.1.2 Roles and relationship 
of women and men

Gender roles and relationship is 
another aspect which causes gender 

2  Tanzania Demographic and Health Survey and Malaria Indicator 
Survey (TDHS) 2015-16 
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disparities in agricultural sector as 
it refers to social and behavioral 

are widely considered to be socially 
appropriate for individuals of a 

the traditional responsibilities and 
tasks assigned to men, women, boys 
and girls. 

While men’s time taken up by 
household chores is low; for women, 
it is high. This burden begins as early 
as at the age of 10 years for females. 
Young women still marry before the 
age of 18 and start raising families 
soon after, thus reducing their active 
participation in economic activities 
such as agricultural activities.3  In 
crop production, both men and 
women participate fairly equally in 
site clearance, land preparation, 
sowing and planting, while women 
carry out most of the weeding, 
harvesting, transportation, threshing, 
processing and storage activities. 
Women are also responsible for food 
preparation, fetching water and 

from agriculture yields.

Furthermore, social and cultural 
norms determine the role that 
women and men play in society, the 
community, and within households. 
Accordingly, the distribution of time 
between productive and reproductive 
activities differs substantially between 
men and women. In rural Tanzania 
Mainland, both men and women 
undertake a number of productive 
and reproductive activities. 

3 The Five Year Development Plan II 20216/17-2020/21

2.1.3 Position of women 
and men in decision making 
processes

Participation in decision making is 
one of the key gender issues that 
are discussed in this section. For 
the purpose of this brief, we have 
narrowed the meaning of decision 
making to be referred as a process 
of making choices  at household 
level including decision or choices 
on all farming related activities 
which are important  for agricultural  
development within the household 
and to the community at large. It is 
evident that decision-making at the 
household level continues to be male-
dominated in all farming-related 
activities, even though women 
contribute the majority of the labour. 

2.1.4 Vulnerability and 
capacities

This aspect sums up all of the 
three afore mentioned points as it 
examines the factors (constraints) 
that make women vulnerable than 
their male counterparts with regards 
to agricultural activities. These 
factors show how women are mostly 
affected becoming the most sufferers 
due to their gender differentiated 
roles and lack of access and control 

Women carry the major responsibility 
for both subsistence agriculture, 
especially food crop production and 
domestic work. 
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3.0 Recommendations 

Considering these gender 
inequalities, efforts are 
required to promote gender 
equality as a cross cutting 
priority in national policies, 
strategies and programmes 
that support gender-equitable 
decent employment in Tanzania 
Mainland, particularly in rural 
areas. The results of which will 
bring prosperity not only at the 
individual and household level 
through reduction of poverty 
and food insecurity but will 

drive sustainable development 
of the rural economy and the 
agricultural sector in general.

There should also be a directive 
from the Government to all 
institutions that provide survey 
and routine data on gender 
statistics in their reporting. This 
will assist in planning and making 
various decisions in accordance 
with gender needs.

Emphasis should be put on 
gender-responsive budgets 
for gender mainstreaming 
in the budgetary processes. 
It involves conducting a 
gender based assessment 
of budgets, incorporating a 
gender perspective at all levels 
of the budgetary process and 
restructuring revenues and 
expenditures in order to promote 
gender equality.4 

There is a need for an active 
approach to planning which 
takes gender as a key variable 
or criteria and which seeks to 
integrate an explicit gender 
dimension into policy or action.

There is a need to conduct 
vulnerability assessments which 
can therefore greatly inform 
policy-makers about the needs 
of the targeted population, and 
what policy interventions are 
likely to be more effective in 
helping both male and female 
farmers to better adapt.

4  Council of Europe (2005), Gender Budgeting: Final report of the 
Group of Specialists on Gender Budgeting, Council of Europe, 
Equality Division, Directorate-General of Human Rights , Strasbourg. 
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